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Department of the Interior é 


Geological Survey 
Washington 25, D.C. 
December 18, 1953 
MEMORANDUM 
Tos ALL Field Chiefs 


From: W. D. Johnston, Jr., Chief 
Foreign Geology Branch 


Subject: USGS policy concerning FOA interagency relationships 


Attached is the Survey's statement of policy which has been 
prepared for use of the Department of Interior liaison officer in 
replying to a letter from Mr. Stassen on the subject of agency relation- 
ships with FOA. All bureaus of Interior hold essentially the same 
position. An agreement and final settlement of interagency relations 
in the technical assistance program will doubtlessly be reached within 
the next few weeks, Gopies will be sent to you promptly. In the 
meantime the attached statement should serve you well in any discussions 
held in the field on this subject, 





UNITED STATES 
DEPART:ANT CF TE: INTERTOR 
seclo,ical Survey 
bashin_ton 25, D. Co 


November 13, 1953 


Mi. .O2ANDUM 
10s Director, Technical Review Staff 


FROMs Director, Geological Survey 
SUBJECT: FOA Statement of irinciples to Govern Interagency Relationships 


The Memorandum of Agreemant between the Mutusl Security 
trency and the Departwent of the Interior, signed April 21, 1953, 
has. been restudied in the Geologicel Survey in the light of the 
Principles to Govern Interagency Reletionships transmitted to Secre- 
tary McKay on November 3, 1953, by Hr. Stassen. It is concluded 
thet the MSA/Interior agreement is basically in accord with both 
the indicated renul:enents of the Foreign Opereti.ne Administration 
and the requirements for Geoloyical Survey participation. With a 
few specific chanzos, the agreement with MSA should, in our opinion, 
be extended to cover at least the Geological Survey's participation 
in the future FOA too!nical assirctance pro vam 


Attached is a statenent in two parts, the first part 
covering pointe raised by the FOA statement, the sedond part showing 
how the existin: Interior azreement with MSA, with certain revisions 
should met both FOA and Survey requirements 


Denn A olen 
Encloaure Acting Director 


cc to: Assistant Secretary Wormeer 


GEOLOGICAL SURVEY COMMNTS ON THE FLA STATEMENT OF NOVEMBER 3 
ON "PRINCIPLES TO GOVERN IN7FRAGENCY BELA TIONSHIPS* 


PART I 


The Geological Survey is completely in accord with the policy 
quoted by FOA from the President's letter of June 1, It seems evident 
that FO! will ve able to maintain its required control over the ' 
direction of the technical assistance program without having to turn 
over the responsibility to other sgencies. It is noted that FOA 
intends to ure other agencies in order to keep its own technical staff 
at the rinimm, This leaves open only the question as to how Such use 
will be made of other agencies. 


In the fields of mineral and water-resource investigations 
and mapping, it is considered a step forwerd that, under paragraph B(5) 
of the FOA statement, the deologice) Survey can expect to be consulted 
on prv;rams and projects and given an opportunity to express ite views 
on technical aspects, whether or not it is actually to participate in a 
specific project. It is also considered e step forward that a single 
point of contact is to be provided within !OA, although it ie noted that 
this point of cunvact is in a staff division rather than in the line of 
operations, The training proyran would appear to be little affected by 
the FOA statement. The principal area left for discussion, therefore, 
lies in that part of the POA statement concernin, field relationships 


Paragraph 0(2) on field reletionships in the FOA stetement 
provides that normally *ield personnel will be payrolled by FOA, with 
exceptions being made for short-term agreements and other specialised 
cases, The Ceologicel Survey mst assume that in the case of its own 
participstion in the pro:ran, Surve,; personnel will either be used for 
short-term appointments or will usually represent specialised cases. 

In Sect, except for shorteterm appointments, nearly all Jeological Sur- 
vey crojects overseas must certainly be cerried out not under paragraph 
C(2), bat uncer paragraph C(3), which provides for a contractual basis, 


Actual trensfer by the Survey of any of its field personne) 
completely to the FOs payroll will certainly be the exception rather 
than the rule. It would appear in reference to paragraph C(2) thet FOA 
ig thinking here in terme of its average technical assistence proyran 
designed to improve techniques applied by ler.e groupe of foreign 
nationals, /ctually, some distinction mot be made between such 
technical asristance and what might be called professional assistance 
proffered anc beoked up by the entire resources of the cooperating 
agency, Obviously, such professional assistance is not something 
that can be transferred via intermediate orjanisations, The 
eolozical Survey's share in the total technical assistance program 
is comparatively small, and it has consisted almost entirely of this 
type of "professional" assistence, The ocientists and engineers of the 
Geolozical Survey are not sent oversees like "county agente” to teach 
uneduceted or untrained foreign nationals the elements of prospecting 


or the rudiments of streamegaging ur photogrammetry. They mst either 
deal with foreign professional people in those fields by implanting the 
latest ideas relatin:; to the exploration, delineation, and development 
of natural resources or, in the absence of such foreign professionals, 
actually do field work in the foreign country for the double C) 
of demonstrating to the foreign zovernment the need for it to set up 
and staff ite own Geolo ical Survey, and of developin; knowledge con= 
cerning the mineral and water resourses of ‘he country, The sotual 
performance of field work by the Ueolo;ice] Survey in a foreign area, 
assisted by ad many competent foreign nationels as possible, has the 
effect of training such personnel as well a0 of producing maps and 
reports which stimulate either private investors or the foreign govern~ 
ment to develop the resources. 


In such a broad str.enent of vrinciples, it is understandable 
thet FOA mivht not have noted that a governmental rescerch and investic 
gation avency, such as the Geolo;ical Survey, ie staffed by scientists 
and engineers who could normally edverce farther financially in private 
industry than in Government. They remein in Federal service because 
they prefer the relative freedom of research and investigation and the 
recognition that comes with publication of the results. Such indivie 
duals take pride in their organisation and dedicate their liver toward 
advancing the sum total of public knowledge concerning our own minere) 
and water resources and in the delineation of the physical features of 
the United States. To them, foreien service under Point IV is normally 
not a career, but en extension of thelr domestic work into foreign areas 
Experience has shown that the average Survey professional man needed for 
those foreign assignments heretofore underteken by the Survey has had 
to be induced to goo To him perhaps the most important fector that per 
suadas him to take Point IV work ie that, because he remains a member 
of the’ joolo;;ical Survay while overseas, he will be sble to draw upon 
the advice and consultation of his Survey colleagues, as well as the 
Survey's paleontological, mineralogical, licrary, hydrological, and 
other technical services. Few, if any would a.ree to interrupt their 
Survey Careerds 


The supply of scientists and engineers competent and experienced 
in this Meld is limited. The Jeological Survey is the largest United 
Stater Governnent organization employing such specialiste, The Survey 
recognises tho need for technical assistance in ite field, and it ie ite 
podloy to cooperate fully with the Foreign Operations Administration by 
expendin; part of ite efforts in foreign areas. Among the advantages to 
the Foreign Operations Administration are the Survey's ability to select 
aprropriate personnel from ite large staff of trained specialists, to 
make available apnropriate equipment from ite rather complete stock, 
and to supvort, ite work with such specialized and technical services 
a may be reo'ired, such es paleontologists or library and laboratory 

lities, 


The FOA staterent seems not to have be age to account the 
viewpoint of the agency itself concernin:; the release of ite personne) 


/ ° ° 

x ‘ 
to the FOA payroll, In the case of the Geologicsl Survey, staffing 
domestic projects with the moet competent scientists and engineers 
available is a continuing problem. Survey participation in the 
technical ossistance program heretofore hac, of course, had the advan- 
tage of addin; to the ernerience of the individuals concerned, but has 
certainly had the disadvanta » of creating steffing probleme on domes- 
tie projects. Normally the Survey sends overseas unly its more experienced 
personnel, meanin, thet less-experienced, younger persuhs assume res:one 
sibilities in the domestic program for which they ere not always fully 
prepared, The Survey has voluntarily esteblished a policy yrenting re- 
acsimment rights to ite own permanent employees who have been induced 
to take Survey technical assistance assignments oversest under previous 
arrangements with NSA and TOA. However, if a man was to be 
by POA in accordance with paragraph C(2) of the FOA statement, he would 
no longer be a Survey employee. A general policy is that as & defense 
a ency under [Executive Orders Nos» 972) and 10338, CSC Regulation 5,203(b), 
and CSC Departmental Circular 676, the Survey does not extend re-employment 
rights to those who transfer to the payroll] of another ajency. It simply 
cannot afford to because of budgetary uncertainties looking forward two 
to four years and because the demand for progress on ite domestic program 
does not permit holding positions open for a relatively large group of 
professional people in hizher salary brackete who are no longer under 
Survey control. 


PART IT 


Vith a few chanves, the Hemorandim of Agreement between the 
Mutual Security Ageney end the Department uf the Interior, signed 
April 21, 1953, appears to be in accord with both the indicated req ire- 
mente of the Foreign Operations Administration and the requirenente for 
Seolozical Survey participation discussed in Part I above. The princie 
pal point of difficulty in the MSA apreement is in Section 5, administrative 
arrangenenta, under paragraph Bo /11 agency employees traveling over> 
seas shovld come under foreign service reguletions rather than standardised 
vovernment travel reguletions, in order thet they should receive the sam 
benefits and privileges as personnel employed cirectly by the Foreign 
Operati'ns Administration. The jeolosical Survey strongly recommenda 
that Section 3 on project operations be retained from the MSA ayreement, 
and points out that thie section is in accord with paragraph C(3) of the 

FOA statement of ~rinciples, Section | on special services 1s also very 

one of retention and is in accord with paragraphs B(5) and (6), as aa 
a8 paragraph C(3) of the FOA statenent, 
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oo ae ronoieal OPERATIONS ADMINISTRAT..N f 
J ffs Washington 25, D.C. 


October 23, 1953 
OFFICIAL - INFORMAL - CONFIDENTIAL ——— yess 


Mr. Harland J, Corson 
Director, United States of America 
Operations Mission to Saudi Arabia 


c/o American Enbassy (a I| ( 


Jidda, Saudi Arabia 


Dear Harland: we 


Attached please find two copies of letters from USGS, The letter 
of October 7, 1953 encloses the agreement which Bill Johnston talked to you 
about, Under no circumstances do I think we could enter into such an agreement, 
Johnston and Brown have been pressing us on this agreement. Not wishing to 
antagonize them we have resorted to some stalling. Johnston and Brown invited 
Mr, Seager and I to the Cosmos Club for lunch the other day for the purpose 
of discussing this contract. le never really came to grips about it and in 
order to gain time, (1) in hopes that Brown would complete his leave and get 
on the road before we got the decision made, (2) knowing that FOA was coming 
out with the policy on agency participation, I suggested they prepare a budget 
covering the proposal made by them that the job might be more cheaply done. by 
4 number of their men spend’¥ months in the field and 3 months in the office 
here in Washington, Glen Brown's letter of October 23 sets forth this proposal. 


In connection with these proposals there aré several questions 
arising in my mind. Assuming that the regular program and the grant aid 
program are aporoved, do you accept USGS's opinion with reference to the 
number of technicians needed and would these also be acceptable to the Saudi 
Government? Is there a need to purchase 2) power wagons and 7 jeep station 
wagons? As I remember, Mr. Taylor made a survey of the automotive equipment 
in the field or on order, there seemed to be quite a number of vehicles, I 
know that field parties must travel in pairs, Thirty one vehicles would appear 
to be two for each technician, Are there vehicles on the ground which could 
be used thus obviating the purchase of at least a part of the 31 suggested by 
USGS. Is there any reason vehicle purchase should be made by USGS or is this 
not a function of FOA? 


During the discussions over the lunch table there seemed to be a 
desire on the part of USGS that a number of available houses should be definitely 
assigned to USGS for their convenience and security of adequate quarters, I 
indicated to Mr, Brown that we can see no particular benefit to be derived from 
such a procedure and we felt the Country Director was in a position to exercise 
judgment in the assignment of houses, I also indicated that the only thing 
we could ask was that the Country Director insure that adequate housing was 


made available, 


7 se 


Wi11 you by return mail give us your reaction to the agreement 
suggested by USGS, the number of people involved, feasibility of 9 months 
in the field and 3 months in ‘lashington, and various other questions raised 
in this letter, 


Sincerely yours, 


Sea 


Paul F, Taggart 
Chief, Iraq - Lebanon = Saudi Arabia = Syria 
Near East, South Asia and Africa Operations 


Enclosres as noted, 


0/NPA:PFTaggart sveb 


OCT -7 1962 


Mr, Cedric H. Seager 
Acting Assistant Administrator 
Near Bast and African Development 


Service 
Foreign Operations Administration 
Room 400, MeShain Building 
Washington, D.C. 


Dear Mr, Seager: 


Attached herewith is a proposed project agreement between the 
Foreign Operations Administration and the United States Geological 
Survey which outlines, in broad terms, working relationships providing 
for the continuance and exnansion of the natural resources investi- 
gations in progress in Saudi Arabia since July 1950, This plan of 
exnansion brings the project into a stave of maturity, based on the 
results of three years of preliminary operations,and will permit a 
realization of long-range objectives, 


The continuance and expansion of present operations, as you know, 
is based upon a firm request for such technical assistance by the 
Saudi Arebian Government (SAG). Mr. Sadek bey Husseini, SAO Liaison 
Officer, now in the United States has informed the Survey that the 
Smdi Government transmitted this request for this work, together with 
the English translation, to the Acting Country Director, Foreign 
Operations Administration (FOA), It is understood that the request was 
Signed by the Saudi Minister of Finance, Shaikh Abdullah Sulaimen, 

Mr. Sadek bey Husseini also stated that the SAX recently purchased 
additional drilling equipment for an expanded program of test drilling 
and water development under the guidance of the Natural Resources team, 
Test drilling andwater development has been conducted by an Amrican 
contrector under terms of an agreement with the Saudi Arabian Jovern- 
mont, 


The Geoloyical Survey believes that operations of this magnitude 
should be based upon @ fire agreement for proper continuity of effort. 
It may bo noted that several Country Directors have been in charge at 
Jidda during the past four years. These recurring changes in Directorship 
have not been conducive to the contimity that is warranted in this 
project. 


The terns of the attached agreement have been discussed informally 
between representatives of the Survey and Mr. Corson, FOA country director 


for Saudi Arabia, and has been modified as the result of that reference 
discussion, 


The return of a copy of this agreement signed by the anoropriate 
representative of FOA will place this project in effect. 


era 
“Denis Retell, 


ny oe 
Acting Director 


Attachment 


PROJECT AGRESMENT BETWEEN FOA AND USGS (DEPARTMENT OF THE 
INTERIOR) ON A WATER AND MIWSRAL RESOURCES SURVEY IN SAUDI 
ARABIA 


I. INTRODUCTION 


The Foreign Operations Administration by means of this project 
agreement, requests the U. S. Geological Survey and the Geological Survey 
agrees to continue and expand the water and mineral resources investigations 
that have been in operation for the past three ysars in Saudi Arabia, 


This project agreement defines in broad terms (1) the services to 


be performed by the U.S. Geological Survey (USGS), Denartment of the In~ 
terior (Interior); (2) the relationships between the Saudi Arabian Sovern- 
mont (SAG), Foreign Operations Administration (POA) and the USS in carrying 
out this projects; and (3) the financing of the project. 


IT. SERVICES TO BE PERFORMED 


A. Current activities. These have consisted of relatively small. 
scale areal Yesources investigations, direction of test 


drilling, assistance in development of ground water at several locations of 
critical importance, and topographic end geographic mapping for mltioure 
pose uses in unmappedor unexplored areas, This work has been handled by a 


tean of 5 scientists, 


Be ee ation aeitiin of the current activities 
indicate thet an drilling program should be initieted 
at an early date, Such an expansion is the normal second step following 
current reconnaissance surface investigations. In carrying out the expanded 
exploration drilling program, the Survey will assiyn 9 additional specialists 
to the present 5-man Survey party. Two geologists of the mesent Seman team 
will continue minerals investigations. 


ITI. POLICY 
A. The Country Director is responsible for the overall technical 
assistance program in Saudi Arabia. 


B. One scientist from tho water and mineral resources tean will be 
designated by the Geological Survey as Seological Advisor to the Country 
Director, 

C. Responsibility for both the technical aspects of planning and 
technical performance rests with the Geological Advisor, 


D. S05 personnel are responsible to the FOA Country Director on 
matters of personal conduct and public relations in accordance with FOA. 


regula tions. 


=, 


IV. OPERATIONS 


Ae The Geological Advisor to the Country Director will plan and 
conduct investigation and exploration in water and in minerals as agreed upon, 


Be The Geological Advisor will contact those representatives of SAG, 
as may be necessary to insure most effective operation of the projects, The 
Country Director will be properly notified and informed of such contacts. 


C. The Geological Advisor will furnish psriodic progress reports 
to the Country Director in accordance with reporting requirements of FOA. He 
will be available for consultation with the Country Director or representatives 
of SAG either directly or through radio contact from field locations. 


D. Scientific personnel will be employees of the USGS and, as much, 
will be subject to recall for consultation by USGS/Mashington concerning the 


scientific aspects of the program, 


Be USGS will purchase from transferred FOA funds and will control 
automotive equipment needed for field use. Unon completion of the program, 
the accountability of field automotive equipment will be transferred to FOA. 


F. USOS will furnish all necessary field and laboratory equipment 
and supplies from backstopping funds, exclusive of radio equipmnt, This 
equipment will remain the property of the USGS, 


G. As the Geolo:ical Survey has the final scientific responsibility 
of the water and mineral resources investigations conducted by ite personnel, 
it is necessary that appropriate and full contact betweer US0S/Washington and 
the Geological Advisor be maintained, Copies of all correspondence pertinent 
to USOS/POA Liaison will be furnished to the Country Director, 


H, Reports and maps resulting from investigations wiil be furnished 
to the Country Director for administrative use. Reports to be made available 
to the public throughpublication or other means of distribution shall have 
the approval of the Director of the U.,5, Geological Survey, 


Vo FINANC DO 


The water and mineral resources projects covered by this agreement 
will be financed by POA funds, These will be composed of two segments, as 
follows: 


(1) Funds to be administered and exnended by the U. 5. Geological 
urvey will be to the USGS through activity authorizations providing 
for allocation of funds by POA. The amounts to be allocated will be determined 
each year from budget estimates submitted to the Country Director by the USGS 
through the Geological Advisor, An estimated budget for the current fiscal 


~~ 3 + 
year is attached as Avpendix A. 


(2) Funds required for in-country costs of the water and mineral 
resources team will be supplied by FOA, administered by the Country Director, 
and paid directly in the country. 


Fiscal re : USGS will keep appropriate records and will report 
all exnendTtures TPO .tisce nade wer Ode egress te 00 temtedine 
of FOA, as requiredby POA. 

Fiscal Audits: Final settlement of all funds allocated under this 

agreement Wil be subject to audit by POA of actual expenditures and obligations 
psi All funds unexpended or unobligated shall be returned to FOA. 
VI. TERMINATION 

This agreement will continue in effect until June 30, 1955 or until 

amended or terminated. It may be amended by mtual agreement, or be 


may 
terminated either by FOA or USS after having given sixty (60) days notice of 
intent to terminate. 


APPROVED BYs 


Thacces ies, 
Katag TTT. SRT Se 
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vA Saudi Arabia = Fiscal Year 1954 Budget 
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Name Grade Salary  P,Diff, | Internat!l  Internat']  His,Hild,  Zypt. o7 0 ‘Total 
Brown; Glen Pt.IV-2 11,130 783 500 1,000 500 
Dougherty, Ds Pt,Iveh «63s, MD. 2,000 "100 = 1, 000 500 
Jackéon, Ry Pt, ©6302, 7A 2,000 1,000 500 
Bogue, R, Pt, IV=4, 8,863 2, 500 500 
a, Pt.IW5 = «6,713—s«1, 679 500 500 
Total 42,432 10,610 i Ay 500 2,100 2,000 2,500 b4gli2 
Vacancies = 2/4 year (10/1/53 = 6/30/54) Salary = 1/2 year (1/1 = 6/30/54) Post ditt, 
Gaologist (air Pt.1=3 «6,900 «A LS 2,000 600 2,000 500 
Gaologist (GH) Pt, 5,300 "675 = 2,000 600 2,000 500 
Geologist (am PtelV-5 44050 663 2,000 600 2,000 500 | 
Gaologist (ait PteIV-5 4050 663 2,000 600 2,000 500 | 
cw Ptyl¥=5 4050 663 2,000 600 2,000 500 | 
Gr: (aw) Pt, V5 44050 663 2,000 600 2,000 500 { 
€ PtIV5 4050 663 2,000 600 2,000 500 
Ee ae ee a a 
Pr grog Pt.lV=5 4, 050 3 ©=—»-.2,000 600 ~=——«2, 000 500 
Total 54y350 9,006 © 22,000 6,600 22,000 «5,50 119, 456 | 
Grand Total 9,762 19,616 26,500 8,700 24,000 8,000 183,598 
Special lap Compilations 15,000 15,000 
Jeep station wagons at $2,200 2,500 15,400 17,900 
Spare parte for mtonobiles (includes sand tires) a . 25,000 25,000 4,90 
20,000 = 20,000 


Contingent fund to offset under estimates on salaries and family status, ete, 


Annendix A 


Direct Project Expense & Backstopping Total 
183,598 at n/ 82,486 
124,900 at 109%2/ 13,877 
20,000 none 
328,498 & 96,363 = 424,861 


Total funds to be transferred to USGS 424,861 


)/ Backstopping services to field projects, 
of and 
Y Sette of quis poten mp 


UNITED STATES 
DEPARTMENT OF THE INTERIOR 
GEOLOGICAL SURVEY 


October 23, 1953 


Mr. Paul T, Taggart, Chief 

Traq, Lebanon, Saudi Arabia, Syria Area 
Near Hast, Africa, South Asia Operations 
Foreign Operations Administration 
Washington, D, C, 


Dear Nir, Taggart: 


In accordance with our conversation, there is attaehed an 
estimated for Saudi Arabia which has been computed on the basis 
of 9 months (6 months in Saudi Arabia and 3 months in Washington) for 
Fiseal Year 1954. Please note that there is reflected an apparent 
savings of $21,886) over the estimated budget previously submitted 
which was computed on the basis of the employees remaining in Saudi 
Arabia for the normal two year tour of duty, 


The attached budget does not, however, reflect the additional 
cost of approximately $6,100 for separation allowance (paid in country) 
which the euployee would be entitled to if his family remained in the 
States, Nor does it reflect the additional savings due to smaller 
quarters required for an individual than that required for an average 
family of four, Also, it was anticipated, that each field man would 
share room space with other field men so that rentals, utilities, and 
80 on, would be drastically reduced, We would anticipate that a field 
man would spend no more than a few weeks in Jidda, Th ifthe families 
of the eight employees were to be allowed to accompany the employees it 
would be necessary to furnish 8 houses for the entire period of the 
assignment, as compared to 4, double rooms in the bachelor quarters for 
a probable period of a few weeks under the 9 monthe3 month arrangement, 


If the proposed procedure of stationing the euployees in Saudi 
Arabia for only 9 months per year is acceptable to your office there 
appears to be some points that should be clarified, such as: 


1, Would FOA regulations permit an employee to retain his 
Point IV status for the 3 months detail in Washington? Point IV 
Memorandum No, 20 states that persons appointed to positions outside 
the U. S» may be retained in the U. 5, for a period not to exceed 
six months for the purpose of receiving orientation and training 
before departing overseas without obtaining specific approval from 
the Civil Service Commission, However, this apparently was intended 


for only initial appointments, 


V 


=—2- 


2. If FOA regulations are permissive, has this authority 
been re=delegated to the cooperating agencies? 


3. Is the proposed 9 month-3 month arrangement legal in view 
of Section 7 of Public Law 600 as amended by Public Lew 830? 


I believe that this information will satisfy your request, and 
it would be appreciated if your early consideration could be given to the 
proposal. 


Sincerely, 


Glen F, Brown 
Chief, Natural lesources 
Division 


~ ~ - 


- CRologist (ci Ptel¥e3 = 6,900 ss, 5s, 500 
Géologist Ptsl¥=4 5,300 875 = 1,00 
Geologist Pt, Ie, 5,300 875 =—-1, 500 
Geologist (cw Pt.l¥e5 44050 63 «= 1, 500 
Geologist Pt, IWS 44050 663 «(1,500 

- Geologist (cH PtIe5 = 4,050 3 = «1, 500 

- Gedlogist (ar Ptyl¥=5 = 4,050 663 «=—:1,500 
Cheaist #9 Pty TS = 4,050 663 «= 2,000 
Mngineer (Geod.) Pt,IVe5 4,050 63 =—-:1,500 
Supt. (Drilling)**** Pt,1V-2 8,500 1,500 «2,000 
Admin, Asst,*9* Pt, IVe5 4,050 63 ©2000 

Total 54350 9,006 18,000 
_ Grand total 96,783 19,616 22,500 
Spreial Map Carpilations 


Vehicles 24 at $2,500 

ee 77 Yop tion mgt 2200 
Spare parte for vehicles (includes sand_tires) _ . 
Contingent fund to offset under estinatee on grades, parts, ete, 
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(For footnotes see attuched page) 
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500 
Dougherty, Donald im 1,000 500 
Jackion, Roy Pte V4 1,74 2, 1,000 500 
Bogue, Richard Pt.T¥=, 8,863 2,216 - - 500 500 
Goudersi, Gus Ptlve5 = 6,13 1,69 - - 500 500 
Total A2yh32 10,610 by 500 2100 2,000 2, 500 bi, Le 
Vacancies 3/4 yrar (10/1/53 = 6/30/54) Salaries » 1/2 year (1/1 » 6/30/54) Post differential (6 nos, Saudi Arabia + 3 nos. Seshington) 
- Oologist : PtelV3 = 6,900,151, 500 # 700 ** 500 *#* = 500 
- Géologist PtelV-4 5, 300 875 1,500 700 500 500 
- Hologist Pt.IVe, 5, 300 875 1,500 700 500 500 
. Gologist (ay Pt.l¥=5 —4y050 663 1,500 700 500 500 
Geologist Pt. Ie5 = 44050 663 1,500 700 500 500 
Geologist (GH Pt,I¥e5 = 4,050 663 1,500 700 500 500 
PtylW=5 =, 050 663 1,500 700 500 500 
Pt, TV5 = 4, 050 663 2,000 600 2,000 500 
Ingineer (Geod, Pt, WS yy 050 663 1, 500 700 500 500 
eum Pt, Ve? 8, 500 1,500 2,000 600 2,000 500 
Admin, Agst,** Pt,IVe5 = 4,050 663 2,000 700 2,000 500 
Total 5g 350 9,006 18,000 7,500 10,000 5,500 104,356 
_ Grand total 96,783 19,616 22,500 9,600 12,000 8,000 
Special Map Compilations 15,000 15,000 
Vehicles 24 at $2,500 7,000 60,000 67,000 
7 7 Joep station =one $2,200 24 500 15,400 17,900 
Spare parte for vehicles (includes sand_tires) _ ‘ 25,000 25,000 
20,000 


Contingent fund to offset under estimates on grades, parts, ete, 


tbe tuteste on chutes me 





Footnotes 


91,500 - round trip 
%% Covers per dien while in Washington for 3 months on detail, 
If, however, the euployee's residence is Washington, no 

per diem is allowable, 
4 Covers field personal clothing and necessary field equipment. 
ware Wi01 bo pernaffly stationee for 12 nonths each yoar in Jidda, 


In addition to the allowances shown in this budget, the 
employees who are on the 9 months 3.A. and 3 months U.S, 


dure is paid by the Country Director. The total anount 
oe is Se Se, $8,100 for F.Y. 1954 
for the & employees who will leave their fauilies in the 


of each employee having a wife and 2 children, 


SUMMARY OF CHART 


Direct Project Expense & Backstopping 
168,498 at 31% 2/ 75,702 
124,,900 at 108 2/ 13,877 
20,000 none 


Total funds to be transferred to U.S.G.S. 


1/ Backstopping services to field projects 
2/ Servicing of special purchases and map compilation 


Totals 
bl, 200 
138,777 

20,000 


402,977 
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U.S. OPERATIONS MISSION TO SAUDI ARABIA 


Jidda 


November &, 1953 
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COMPIDENTIAL « SECURITY INFORMATION 


CONPIORNTIAL © SECURITY INFORMATION 


Mnel, 


CONPIDENTIAL « SHQURITY INFORMATION 


Cost of Living allowanee (including separation allowance 
for Bogue) 

Distributive Share of Mectricity and 
GovernnenteLeased residences ({ !\,500 x 5) 

Local ‘Travel (6 2,000 x 5) 


YOR PROPOSED LL NEW SMPLOUE SS: 
een fae 0 2,000 per years | employees for 
year) 
Ct: tootna emnen (bt per > employees 
of Utes ’ years 


Distributive share of Rent eve, (f h,500 3 
- ceobg yy tee ey al ae e 


og ages 0 2,100 per yours 3 enployees 
for } year) 


Distributive of Rent ete, (8 3 
poe ay be satis ia 


Local Travel (f 2,000 for 9 employees) 





Comparison of Salaries 


proposed in 
GROLOOICAL SURVEY BUDGETS POR 195) FISCAL YEAR 


and those currently paid 


#anere 


BASIC SALARY BASIC SALARY 
PLUS 25% 


BASIC SALARY BASIC SALARY 


> 9,79 


6,963 
5,863 


7,642 
11,079 


ees) 
5,063 





§ hy, 53 #b2,h32 8 53,0hd | 3,his 


| pita 


SPIDENTIAL = SECURITY INFORM (WW 


U.S, OPPRATIONS MISSTON TO SAUDT ARABIA 


Jidda 


November &, 1953 
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CONFIDENTIAL © SECURITY INPORMATION 
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COMPIDENTIAL SECURITY INFORMATION 


% is decided that the services of outside firms be 


i 


CONFIDENTIAL © SECURITY INFORMATION 


o}e 


Sineerely yours, 


Incl, 


CONFIDENTIAL = SHCURITY THPORMATION 


Costs not comidered in 
GEOLOGICAL SURVEY BUDGETS POR 195 FISCAL YEAR 


evan 





TOR PRESENT § EMPLOYRUSs 
Cost of Living allowance (including separation allowance 
for Bogue) 


iotetaatite Gane Of fat, Sema as eaumeete 
Government-leased residences (§ 1,500 x 5) 
Local. Travel (§ 2,000 x 5) 
JOR PROPOSHD LL NE PLONE 
a nee 2,000 per year; ) employees for 
year) 
Cost of allowance (| 1,600 per years § employees 


for ¢ year) 

Distributive share of Rent etc. (2 4,500 per year; § om 
ployees « |; to 1 unit ~ for $ year) 

8 Ee 0 00 pe ay eee 
for } year) 

Es 2 ot ee 0 A pe sem Se 
ployees for } year) 


Local Travel ( 2,000 for 9 employees) 








proposed in 
GBOLOGICAL SURVEY BUDGETS FOR 19Sh FISCAL YRAR 


and those currently paid 


eenee 


BASIC SALARY BASIC SALARY 
PLUS 255 


BASIC SALARY 


BASIC SALARY 


§ 1,150 
aS 
1,063 
0 

0 


11,130 
9,763 
6,963 
5,063 
6,m3 


* 12,163 
10,579 
7,641 
11,079 
5,9 


¢ 9,853 § bi2,h32 & 53,02 { 3,188 


9,082 


Ht 
ii 
iy 


Coote not comidered in 
QROLOOICAL SURVEY WUDGEYS FOR 195L PISCAL THAR 


eeree 


Toh Pasi § wyProxess: 
Cost of Living allowance (including separation allowance 
for Bogue) 
Senta Gave of nat, Renn a of 
Governnenteleased residences (' 1,500 x 5) 
Local Travel (! 2,000 x 5) 


oR PROPOSED 12 NEw serLOTE Ss 
— 2,000 per years ‘ employees far 
year) 
vet) aoe 1,00 per year; 5 enployees 
for § year) 


Digwibutive share of Ment ete. immedi 
ployees « |, to 1 unit ~ for } year) 


Cost of Living allowance (f 2,100 per year; 3 employees 
for } year) 


wart (+> (0 b,500 per years 3 en 
ployees for } year) 


local ivavel ($ 2,000 for 9 employees) 








Comparison of Salaries 


proposed in 
QBOLOICAL SURVEY BUDGETS POR 195k FISCAL YRAR 


ax those currently paid 


BASIC SALARY BASIC SALANY 
PLUS 25% 


BASIC SALARY BASIC SALARY 


' 1,750 
aS 
1,063 
) 

0 


1,19 
0,763 
6,963 
0,069 
6,n3 


* 12,163 
10,579 
7,641 
11,079 
5,371 


¢ ko, 953 6 bayhge # S3,0b2 £ gylse 


Costs not considered in 


GEOLOGICAL SURVEY BUDGETS FOR 1954 FISCAL YEAR 


HEHEHE 


FOR PRESENT 5 EMPLOYEES: 
Cost of Living allowance (including separation allowance 





for Bogue) $ 13,200 

Distributive Share of Rent, Electricity and maintenance of 
Government-leased residences ($ 4,500 x 5) 22,500 
Local Travel ($ 2,000 x 5) 10,000 
$ 45,700 


FOR PROPOSED 11 NEW EMPLOYEES: 





es allowance ($ 2,000 per year; 8 employees for 
r 





year) 8,000 
Cost of Living allowance ($ 1,600 per year; 8 employees 
for 4 year) 6,400 
Distributive share of Rent etc, ($ 4,500 per year; 8 em- 
ployees = 4 to 1 unit = for 4 year) 4,500 
Cost of Living allowance ($ 2,400 per year; 3 employees 
for 4 year) 3,600 
Distributive share of Rent etc. ($ 4,500 per year; 3 em- 
ployees for } year) 6,750 
Local Travel ($ 2,000 for 9 employees) 18,000 47,250 
TOTAL FOR PRESENT AND PROPOSED EMPLOYEES $ 92,950 





NOTE: The 31% backstopping charge referred to in the budgets includes the purchase ander 
maintenance of automotive and field equipment, office furniture and equipment, 
scientific supplies and laboratory equipment in normal use by the Survey's domestic 
field parties, USGS maintains that FOA has preferred in the past to furnish all 
transportation within foreign countries, Notwithstanding this fact, USGS has declined 
to make a reduction in the backstopping charge, The result has been that FOA has 
purchased and furnished USGS with automotive and field equipment which USGS was pre- 


pared to provide itself with no cost to FOA other than that it would have to bear 
under any circumstances, 


Comparison of Salaries 
proposed in 
GEOLOGICAL SURVEY BUDGETS FOR 1954 FISCAL YEARS 


and those currently paid 





HHH 
CURRENTLY PAID PROPOSED_IN BUDGET 
BASIC SALARY BASIC SALARY BASIC SALARY BASIC SALARY INCREASE 
PIS 25% PLUS 25% 
BROWN $ 9,730 $ 12,163 $ 11,130 $ 13,913 $ 1,750 
DOUGHERTY 8,463 10,579 8,763 10954 375 
JACKSON 6,113 7,642 6,963 8,704 1,063 
BOGUE 8,863 11,079 8,863 11,079 0 
GOUDARZI 6,713 8,391 6,713 8,391 ) 
$ 39,882 $ 49,853 $ 42,432 $ 53,041 $ 3,188 





U.S. GEOLOGICAL SURVEY versus PRIVATE CONTRACTOR 


In making an evaluation in this respect, an important factor to be taken into consi- 
deration is the circumstance that a 1954 Fiscal Year allotment for the purpose of a 
project may be fully obligated by contract with a private contractor and payments 
under the contract may be made up to and including June 30, 1956, 


On the other hand, payments to Geological Survey employees for salaries, differentials, 
allowances, traveling and other expenses may be made from a 1954 Fiscal Year allotment 
only to the extent that the salaries were, actually earned and the expenses incurred 
during the 1954 Fiscal Year, It follows therefore that, should the project not be com 
pleted by June 30, 1954, its continuation would depend upon a new appropriation by 
Congress for the purpose of the project, which may or may not be forthcoming, 


